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First Private Bank Ltd.

Code of Conduct and Ethics for Directors
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Purpose and Scope (G]P_S@_OSQIOS§§§OSOOS)

1. The Code is intended to provide a framework for ethical decision-making and professional
conduct for directors of First Private Bank. It applies to all board members, ensuring consistent
and responsible behavior that upholds the integrity and reputation of the Bank.
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Integrity and Honesty (§zoo0:e(go¢eo3(gcs)

2(a). Honest and Ethical Conduct: Directors should always act with integrity, avoiding actual
or perceived conflicts of interest. This includes being truthful in all communications and
ensuring that their actions are guided by fairness and honesty.
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2(b). Transparency: Transparency involves being open about all actions and decisions,
especially those that affect stakeholders. Directors should strive to provide complete,
accurate, and timely information to the board and shareholders.
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Compliance with Laws and Regulations (p0e3&¢0p5:q]9:0p5:008:91:0305§0¢)

3(a).

3(b).

Confidentiality (cgj,

4(a).

Legal Compliance: Directors are required to understand and comply with all relevant laws,
including banking regulations, securities exchange law, and corporate governance
standards. This ensures the Bank operates within the legal framework and maintains its
license to operate.
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Regulatory Compliance: Directors must stay informed about changes in regulations and
ensure the Bank adapts to these changes. Regular training and updates on regulatory
requirements are crucial.
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Confidential Information: Directors often have access to sensitive information. They
must safeguard this information to protect the Bank’s interests and comply with
confidentiality agreements.
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4(b).
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Non-Disclosure: Unauthorized disclosure of confidential information can harm the Bank’s
competitive position and violate legal obligations. Directors must be diligent in protecting
such information.
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Conflict of Interest (m203):8:go:0 00R)

5(a). Avoidance of Conflicts: Directors should avoid any situation where personal interests
might conflict with the interests of the Bank. This includes not engaging in business or
financial relationships that could influence their judgment.
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5(b). Disclosure of Conflicts: If a potential conflict arises, directors must disclose it to the board

promptly. This ensures transparency and allows the board to address the conflict
appropriately, including recusing the conflicted director from related decisions.
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Fair Dealing (0>6pig[oogo 50059552

6(a). Fair Competition: Directors should engage in fair and open competition, avoiding any
form of manipulation or deceptive practices. This promotes trust and maintains the Bank’s
reputation.
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6(b). No Unfair Advantage: Directors must not exploit their positions to gain unfair advantages,
whether in business transactions or other dealings.
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Protection and Proper Use of Bank Assets (oocrocgcagcgqo:o?moogw@czt?geaﬂomq.go
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7(a). Asset Protection: Directors are stewards of the Bank’s assets and must protect them
against loss, theft, or misuse. This includes physical assets, intellectual property, and
financial resources.
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7(b). Proper Use: Bank assets should be used solely for legitimate business purposes, ensuring
that resources are not wasted or misappropriated.
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Corporate Opportunities (e53§oSsegéancodgp:)

8(a). Duty to the Bank: Directors have a fiduciary duty to prioritize the Bank’s interests over
personal gains. This means any business opportunities discovered through their position
should benefit the Bank first.
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8(b). No Personal Gain: Directors must not use their role to exploit business opportunities for
personal gain or for the benefit of another entity.
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Compliance with Code of Conduct (0g¢005c30589¢)

9(a).

L

Responsibility: Directors are responsible for knowing and understanding this Code. They
must commit to upholding its principles and seek guidance when in doubt.
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Reporting Violations: Directors should report any violations or unethical behavior to the
Chairman or the Audit Committee. Whistleblowers should be protected from retaliation.
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Consequences of Violation: Breaching this Code can lead to disciplinary actions,
including possible removal from the board, to maintain the integrity of the Bank.
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Insider Trading (3203E:20058:323]053a0005¢03 3229:(g|q) §udweepEondges)

10.

o0l

No Insider Trading: Directors must not trade in securities of the Bank or any other
company while in possession of material, non-public information. Insider trading is illegal
and undermines market integrity. Directors must follow the Insider Trading Policy issued
by the Bank.
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Respect for Others (@[gozogq_pztﬁl GC\):@D:@E:)

11(a). Workplace Conduct: Directors should promote a work environment free from
discrimination, harassment, and bullying. This includes respecting the rights and dignity of all
employees and stakeholders.
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11(b). Professional Behavior: Directors should interact with colleagues, employees, and
stakeholders respectfully and professionally, fostering a positive corporate culture.
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Commitment to the Bank’s Mission (U)Cﬂgeﬁqégs%sqlcﬁsgog(ﬁmor%@paooéao%@&)

12(a). Alignment with Mission: Directors should actively support the Bank’s mission, vision,
and values. This includes promoting sustainable growth, innovation, and ethical banking practices.
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12(b). Leadership: Directors should exemplify ethical leadership, setting a positive example for
employees and other stakeholders through their conduct and decision-making.
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Review and Amendment of the Code (0¢od:320: (§§c0p5ad:0008(g€2s¢ (gEa0E(gEs)

13(a). Regular Review: The Code should be reviewed periodically to ensure it remains relevant
and effective. This review should consider changes in laws, regulations, and best practices.
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13(b). Amendments: The Board may amend the Code as necessary to address new ethical
challenges or regulatory requirements. Directors will be informed of any changes and
expected to comply with the updated Code.
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Acknowledgment (3253326 05(Ggjc0058(g&:)

All directors must acknowledge that they have received, read, and understood this Code and agree
to comply with its terms.

o ¢ ° < C o C c c O C o
C;]GJ(DO)D({ID:S@Q%Q?%OD& Qﬁ(qgog‘:?g(qgomd? Comgq
C (o] C Q o ¢ N ¢ C QO 0O _¢ Y C
G@QC% 393339?@@'_[93 33@%(3]@&8@]83@&3(73934{]’33(7? C\?m§0€1§33€3)30|?€10']9[3_3'"

[o] c (9 < ’] <
I (90‘)5@[98 @08(\)[3_3'33633’3@0(7)

L U/Daw .o , hereby acknowledge that | have received,
read, and understood the First Private Bank Ltd. Code of Conduct and Ethics for Directors, and |
agree to comply with its terms.
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Signature

Name

Title

Date




